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Anti-DEIA/SCOTUS Affirmative Action Impacts Racial Equity





Trustee Barbara Calhoun, Chair of Joint Caucus 

•The	Importance	of	Collaboration	among	Groups	–	For	
example,	the	Joint	Caucus

•State	and	Federal	Policies

•Risk	Analysis:	Is	this	work	worth	it?	We	should	not	be	afraid	to	
do	what	is	right.

•New	Administration

•The	community	that	we	serve	might	not	be	interested	or	open	
to	DEIA.

•Campus	Constituent	Groups



What’s on your mind?



Suzanne Lee Chan
President-Elect CCCT Board of Directors

Chair-Asian American Pacific Islander Trustees & Administrators Caucus
CCLC DEIA Steering Committee

Chair - Ohlone Community College Board of Trustees
Co-Founder of AAPI Leadership Academy, CSUEB

Adjunct Professor – Ohlone, Chabot-Las Positas, CSUEB, San Jose State

Former Vice Mayor/Councilmember/ Planning Commissioner
City of Fremont, CA

Practice Administrator – Just Kids Pediatric Dentistry

Researcher – National Institutes of Health
Clinical Bacteriologist

Daughter of Immigrants from China
Chinese Laundry/Restaurant Kid

Proud Wife, Mom, and PoPo
Life Long Curious Learner

Mentor



June 29, 2023



Protesting 
SCOTUS Decision



The Court’s ruling ignores important legal precedent and fails to 
recognize the historical reality of centuries of discrimination and 
unequal opportunity for minoritized populations.

Narrow access to higher education can only foster narrow thinking. 
Our colleges and communities are more vital when they are diverse, 
and we must work to reform systems and policies that reduce anyone’s 
chances for a better future.

              Larry Galizio, Ph.D.
              President & CEO
              Community College League of California
              June 29, 2023  



“Diversity, equity, inclusion, and belonging are core values at our 
institutions. We will continue to support programs and practices that seek 
to address historical inequities and ensure that our colleges and 
universities are reflective of California’s rich and dynamic diversity. 

We remain committed to creating educational opportunities for all 
Californians so that they can reach their full potential and so that all 
California communities can thrive.”  

Sonya Christian Ph.D.
Chancellor
California Community Colleges
June 30, 2023



How a Single Spark
Can Ignite a Movement . . .



Joint Caucus Resolutions

https://www.ccleague.org/resources/ccc-caucuses

https://www.ccleague.org/resources/ccc-caucuses


OHLONE COMMUNITY COLLEGE DISTRICT
RESOLUTION NO. ____________

DENOUNCING THE SCOTUS DECISION ON COLLEGE ADMISSIONS

WHEREAS, the United States Supreme Court’s recent decisions in Students for Fair 
Admissions, Inc.  President and Fellows of Harvard College and Students for Fair 
Admissions, Inc. University of North Carolina undermined more than four decades of 
precedent had legally recognized as compelling interest the educational benefits of 
racially diverse student populations in higher education.

WHEREAS, Board of Trustees of the Ohlone Community College District remain committed 
to supporting historically underrepresented students in transferring to universities that 
have been under the legal restrictions of Proposition 209 and now the SCOTUS decisions.

WHEREAS, we are deeply concerned that the judicial decisions of such a daunting nature 
could
have damaging repercussions and chilling effects among college trustees and 
administrators
who are managing these new legal restrictions and could cause them to overinterpret out 
of fear and take actions far beyond the laws’ requirements. . .

RESOLUTION PASSED & Adopted

December 18, 2023





Overview
History of Affirmative Action

Affirmative action has a long history in the US, 
beginning with the Civil Rights Act of 1964. It was 
aimed to combat discrimination and promote 
diversity in the workplace and educational 
institutions.

Impact of Affirmative Action on People of 
Color

Affirmative action has had a positive impact on the 
economic development of people of color in the 
US, helping to promote diversity and inclusion in 
the workplace and educational institutions.

Challenges to Affirmative Action
Affirmative action has faced challenges, including 
legal challenges, criticism for promoting reverse 
discrimination, and opposition from some political 
groups.

Future of Affirmative Action
The future of affirmative action in the US is 
uncertain, with ongoing legal challenges and 
political opposition. However, many experts 
believe that affirmative action will continue to play 
an important role in promoting diversity and 
inclusion in the US.



The History of 
Affirmative Action Civil Rights Act of 1964

The Civil Rights Act of 1964 outlawed discrimination 
on the basis of race, color, religion, sex, or national 
origin, and set the stage for affirmative action policies 
in the United States.

Executive Order 11246
Executive Order 11246, signed by President Lyndon B. 
Johnson in 1965, required government contractors to 
take affirmative action to ensure that job applicants 
and employees are treated fairly and without 
discrimination.

Evolution of Affirmative Action
Affirmative action policies have evolved since their 
inception, with some states and organizations 
choosing to end or modify their affirmative action 
programs. The debate continues to this day over the 
effectiveness and fairness of these policies.



Civil Rights Act of 1964

The Civil Rights Act of 
1964 prohibited 
discrimination on the 
basis of race, color, 
religion, or national 
origin, helping to 
promote equality and 
justice for all citizens.



Executive Order 11246

Executive Order 11246 was signed 
by President Lyndon B. Johnson in 
1965, requiring federal contractors to 
take affirmative action to ensure 
equal employment opportunities 
regardless of race, color, religion, 
sex, or national origin.



The Benefits of 
Affirmative Action

Affirmative action policies can 
promote diversity and 
inclusion in the workplace and 
educational institutions by 
prioritizing the recruitment 
and selection of 
underrepresented groups.



Diversity and 
Inclusion

Affirmative action can promote 
diversity and inclusion by 
bringing people from different 
backgrounds and experiences 
together. This can lead to better 
decision-making and a more 
creative and innovative 
workforce.



Equal Opportunity

Affirmative action promotes 
equal opportunity for historically 
underrepresented groups and 
helps to address the effects of 
past discrimination, creating a 
more equitable society.



The Controversies of 
Affirmative Action

Arguments for Affirmative Action
Some argue that affirmative action is necessary to correct past discrimination 
and promote diversity. They believe that it creates opportunities for 
underrepresented groups and helps to create a more fair and just society.

Arguments against Affirmative Action
Critics of affirmative action argue that it is reverse discrimination and violates 
the principle of meritocracy. They believe that it creates unfair advantages for 
certain groups and can harm qualified individuals who are not part of the 
preferred group.



Reverse Discrimination

Reverse discrimination can 
occur as a result of 
affirmative action 
programs, where qualified 
candidates are passed over 
in favor of less qualified 
candidates from 
underrepresented groups.



Meritocracy

Principle of Meritocracy
Meritocracy is a system where people are rewarded 
based on their abilities and achievements rather than 
their race or gender. It emphasizes the value of hard 
work and talent in achieving success.

Opposition to Affirmative Action
Opponents of affirmative action argue that it 
undermines the principle of meritocracy by giving 
preferential treatment to certain racial or gender 
groups, rather than rewarding based on merit.



Employment
Affirmative action is 
a policy that 
promotes equal 
opportunity in 
employment and 
reduces 
employment 
disparities for 
people of color and 
women.



Education

Affirmative action has helped to increase 
access to higher education for 
underrepresented groups and promote diversity 
on college campuses.



The Impact of Affirmative 
Action on the Economic 
Development of Black 
Americans

Access to Employment
Affirmative action has helped to increase access to 
employment for black Americans, leading to more 
diverse workplaces and a stronger economy.

Access to Education
Affirmative action has helped to increase access to 
education for black Americans, providing 
opportunities for individuals to achieve success 
and contribute to the economy.



The Impact of Affirmative Action 
on the Economic Development 
of Latino Americans

Access to Employment
Affirmative action has helped Latino Americans gain 
access to employment opportunities that were 
previously unavailable to them, thus improving their 
economic development and livelihood.

Access to Education
Affirmative action has also helped Latino Americans 
gain access to education opportunities, enabling 
them to acquire the skills and knowledge necessary 
to succeed in the workforce and contribute to the 
economic development of their communities.



Challenges to 
Affirmative Action

Legal Challenges
Affirmative action has faced legal challenges, including 
lawsuits alleging reverse discrimination and violation of the 
Equal Protection Clause of the 14th Amendment. These 
challenges have led to the narrowing of the policy's scope 
and limitations on its implementation.

Political Opposition
Affirmative action has also faced political opposition, with 
opponents arguing that it promotes reverse discrimination 
and undermines meritocracy. This opposition has led to the 
repeal of affirmative action policies in some states and 
restrictions on their use in others.



The Future of Affirmative 
Action in the US

The future of affirmative action in the 
US is uncertain, particularly under 
the Trump administration. We will 
discuss the potential impact of the 
administration's policies on 
affirmative action.







One Year Post-SCOTUS Decision

•1 Year Post Affirmative Action  Decision
• Changes in Admission rates
• Demographics of the Freshman Class
• Changes in Racial and Economic Diversity

•Post Election Possible Outcomes/Scenarios
• Disbanding of the Dept of Education
• Cutting or Eliminating Funding to Learning 

Institutions that have DEI initiatives
• Student Loans
• West Point Effort to hide DEI Campaign



Banning books gives us silence when we need speech. It closes 
our ears when we need to listen. It makes us blind when we 
need sight. Stephen Chbosky











Thuy Thi Nguyen
v Partner, Garcia Hernández Sawhney, LLP

v Legal Counsel, Oakland Police Commission (citizen oversight)

v Pro Bono Legal Counsel, Black Caucus 
AACCCT, African American CA Community College Trustees

Previously:
v President, Foothill College 

v Interim General Counsel, CA Community Colleges Chancellor’s Office 

v Interim President/CEO, Community College League of California (CCLC)

v General Counsel & Acting Vice Chancellor for HR, Peralta CCD

v Practiced School Desegregation Law (incl. Court Monitor Team, San Francisco USD 
Desegregation Consent Decree)

Education:
v J.D., UCLA School of Law  

v B.A. in Philosophy, Yale University



Diversity Benefits Students

Studies prove the educational benefits of a diverse 
community college faculty.

Narrowing achievement gaps by 19-51%

Fairlie, R. W., Hoffman, F., Oreopoulos, P. (2014). A Community College Instructor Like Me: Race and Ethnicity Interactions in the 
Classroom. American Economic Review.



Using Data: Faculty Diversity

#EdEquityForum2024 https://linktr.ee/HigherEdEquity





Project 2025 on DEI 







Project 2025 on DEI 









Proposition 209

Our “Why”

Race-Neutral

“Race-Conscious?”
“Race-Based?”

Race-Based that violates 
Prop 209

SCOTUS

Compelling Interest

Race-Neutral

Race-Based

Race-Based that violates 
Equal Protection Clause 

“Strict Scrutiny”







USC Race & Equity Center’s Equity Leadership Alliance 



The Equitable Protection Principle



The unexamined life is not worth living.

The unexamined system is not worth perpetuating.



Closing Thoughts

CEO Perspective
&

Trustee Perspective





DISCUSSION


